(" . :
Regularly and routinely raises
and discusses legal and ethical
aspects on a patient's care

\With team membes

"Works within the major legal
frameworks appertaining to
their clinical practice. (e.g.
\Mental Capacity Act)

‘Ensures that the A
legally-defined rights of and
duties owed to people with
disability are respected

\especially by others. )

|dentifies when ethical aspects
of a situation are important,
\and discusses them

‘Establishes the patient's
personal cultural context, and
adapts all decsions and
kactions accordingly

'Discusses the potential wider
social and ethical cosequences
and implications of decisions,
outside direct patient

\considerations

Generic rehabilitation capability two

“able to identify the relevant legal, ethical, and cultural frameworks that
appertain to a patient’s situation, to consider them when making
decisions, and to adapt plans in the light of these factors.”

Knowledge.

The professional knows:

Capability two:
Considers social,
legal and ethical
contexts

Behaviours.
The professional:

Skills.
The professional is able
to:
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All the major legal frameworks
appertaining to their clinical
practice

The major legally determined
rights of and duties owed to
people who have a disability.

When and how to access or
obtain further legal knowledge
or advice

A systematic way to undertake
an ethical evaluation

When and how to obtain
further ethical advice and
assistance

The major cultural factors
present in the population seen
clinically

Recognise when a legal
framework applies to a clinical
situation.

Explain why and how the law
may influence decision making

and actions. )

Recognise when an ethical
problem exists, and raise it
without embarrassment or
causing distress

J

)
Analyse and resolve an ethical

issue, with help if needed )

Engage the team and others Iin )
ethical matters without causing
stress or upset

J
Establish the major cultural )
factors that may be influencing
a patient, without making any
assumptions )
Adapt assessments, decisions
and actions to respect a
patient's cultural values )
N

show respect for alternative
opinions and different values
from both team members and
families
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